Kpyrbiit croi mo teme: “110ax0b1 K OpraHu3anuu U
peanuzanuu J0 B 3apyOeKHBIX CTpaHaX: COBPEMEHHOE
COCTOSIHUE, IIPOTHO3 Pa3BUTUSA

ABTopsl: cTtyneHThl [ kypca KOO,
[Iymsixkun U.C., Ucanues [.0O.



Flipped Classrooms




Project-Based Learning




Problem-Based Learning
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Inquiry-Based Learning
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Collaborative Learning
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Game-Based Learning

[lpepnonaraet yuebHy OesTeNbHOCTb, MOXOXYH0
Mo CBOEWN CYTU Ha UTrpy
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Independent Learning

B3anmopencTeme ¢ npenogaBatenemM MUMHUMANbHO
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TpeHabpl Opranu3aly U peaju3aiuu
IEKTPOHHOIO OOYYEHUS B 3apyOCKHBIX
crpanax 10 2030 r.



CwmemaHHoe o0y4yeHue (TMOPUIHBINA MOIXO0N)

e bajaHc MeXay TPaJAUIIMOHHBIM O0yYEHHEM C HACTABHUKOM U MHIUBUIYTHHBIM
00y4YeHHEM;

e [loBhImaeT rHOKOCTH MpoIecca 0OyUSHHUS;

e boiee nepcoHamu3upoOBaHO — YUYUTBHIBAaHHUE ITOTPpeOHOCTEH, TpeOOBaHMH, 11esei
00y4eHHUsI, UMEIOIIIUXCS HAaBBIKOB M CITOCOOHOCTEH 00y4YaroIerocs;

e lImMeeT NMOBBINICHHYIO 3)(PEKTUBHOCTD B CBA3U C ONTUMHU3ALMEN BpEMEHU O0yUYEHUSI.
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Pacnpocrpanenue o0yuenust Ha ocHoBe MM (AHanuTuka
JAHHBIX )

[lonmyueHne ynryOJIEeHHOTO M Y3KOHAIIPABJICHHOIO aHAJIN3A;
JleTanbHast BU3yann3anus 00beKTa MO3HAHUS,
bonee TouHOE IIaHUpOBaHUE O0YyUEHUS;

HGpCOHaHI/IBaHI/IH, NHIUBUAYAJIU3AlUA U THOKOCTD.
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BHenpenrne nMMEPCUBHBIX BUAOB O0yUYECHUS

e [lonmHoe norpyxxeHue B OyIyuryto
poeCCUOHAIBHYIO CPENY;

e (OOyuyeHHe Ha OCHOBE THIIOTETUYECKUX
CIICHapHUEB B BUPTYaJIbHOM peaIbHOCTH;

o [lonyyeHue netanbHOM,
IIepCOHATN3UPOBAHHON U TOYHOM 0OpaTHOM
CBSI3U OT UCKYCCTBEHHOTO MHTEJIJIEKTA,;

e [IpornosupoBanue o0aacTeu s
JaJbHENIIEro pa3BUTUS 00y4JaroIIerocs.
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HcnonwzoBanue LXP u LMS mtargpopm

Learning Experience Platforms Learning Management Systems
1.1. ®oxycupyroTCs Ha MOJb30BATEIBCKOM 2.1. UneanbHbl 17151 aAMUHUCTPUPOBAHUS
OIbITE 00y4EHHS U HHAUBUILYaIbHOM mpoliecca JIEKTPOHHOTO O0yYEHHS.
MOJXOJIE.
2.2. ITogbop nuaakKTUYECKUX MaTepHaoB
1.2. Mnpmenayamsm. IPOM3BOMTCS B Py4HOM (hopMmare.
1.3. IHTEpaKTUBHOCTS. 2.3. VIHIHBHIYATH3M.

1.4. Cnenuanu3upyrorcs Ha
aBTOMaTHU3allUH U TIEPCOHAIU3AIINN
AJIEKTPOHHOTO OOy4YEHUS Ty TEM
aBTOMATUYECKUX PEKOMEHIAIIUM.

2.4. HeorpaHn4eHHBIC BOBMOXHOCTH IS
CTPYKTYpPU3ALMU OHJIANH-KYPCOB.
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Chart 1: The teaching text in e-learning
study material was formulated in a

comprehensible way.
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Chart 2: The utilisation of illustrative
materials, including graphs, tables, and
animations, enhanced my comprehension of
the subject matter.
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Chart 4: The e-learning study material
platform featured user-friendly navigation and
readily accessible information.
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Chart 5: Were the examples given in the study
materials sufficient for a thorough
understanding of the subject matter?

46%
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Chart 3: The self-tests made available in the

study materials gave me good feedback on my

81%

progress in the study.
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Charts 6: In your opinion, would the inclusion
of multimedia elements such as videos and
animations increase the overall quality of the

study materials?
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MuxkpooOydeHne, HaHO-00yUeHHUe, JIEMEHThI TeMUUKaIIUU

Mukpooodyuenue — o0y4ueHne B paMKax KOHKPETHO BIOpPAaHHOM TEMATUKH C TIoj1auei
UH(pOpPMAIIUK C UCTIOIB30BAHUEM PA3IMYHBIX (POPMATOB JUIAKTUUECCKUX MaTEPUAJIOB.

Bungeoponauku, moakacTel, 3€MEHThI TeMMU(UKALINT U T.11.
Hano-06yuenue — XOHLETIINS 3JIEKTPOHHOTO 00yUeHHUs B KpaTKoM opmare.

JlmuTenbHOCTD 3aHaThs 3—5 MUHYT; [loBBIIIEHHAs KOHIIEHTpAIUs 00yJarOIIuXCs;

W ckirounTenbHas THOKOCTh; D(PHEKTUBHOE paclpeieIeHUE BPEMEHHU.
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MoOUIILHOCTS I1aT(HOPM

e [lomyyenue o6pa3oBaHUs C UCIOIB30BAaHUEM MOOUIIBHOTO Telle(hOHA;

e [ubkocTh u noBbiieHHAsA 3)PEKTUBHOCTH 32 CUET PALIMOHAIIBLHOTO PACIOPSIKEHHUS
BpEMEHEM;

e [loBblllieHHAs NMPUBIEKATEIBLHOCTD JIJIsl CTYJICHTOB U IOMUHUPOBAHUE HaJ

TpaIUuIIUOHHBIMHA BUIAMU O6yLI€HI/I$I.
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